
Diagnosing leadership capacity and potential can take different forms.  Let us talk to you about these if you are thinking of 

individual or team development.

DDI Leadership Mirror®

Our team has extensive experience with DDI’s Leadership 

Mirror® 360 survey, a completely customisable online easy 

to use tool with in-depth competency based reporting for 

personal insight and development planning.
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The knowledge both tools provide, by comparing how individuals see themselves to how others perceive them, can be a 

powerful aid in the design of focused, high-impact development plans.  Results can be used to monitor the development 

process, prioritise training, and provide focus for leadership development programmes. 

other options from fast, cost effective tools to more comprehensive and very in-depth assessment / development centres.
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